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Joe Powell’s speech
People with learning disabilities have craved to join the workforce for many years. Our members want the same life opportunities as their peers. They want to be contributing citizens. 
People with learning disabilities have campaigned for inclusion into the workforce but society rejects them. Successive governments have failed to put the necessary infrastructure in place to ensure that employment succeeds for people with learning disabilities.
Time and time again I see people with learning disabilities being pressured into work only for the job to inevitably fail because the support is not there to help them succeed. 
Over and over again we have seen temporary employment projects, aimed at getting people real jobs at the end of them ultimately fail with little to no people securing a job at the end of it.
Only for another scheme to come along and history repeat itself. This has left people with learning disabilities feeling really low and, in some cases, depressed.
Other people with learning disabilities are not even able to secure volunteering positions because of their learning disabilities. Once they turn up to work and their learning disability becomes apparent, suddenly the offer is withdrawn.
People with learning disabilities are effectively retired at the age of eighteen years old and forced into a life of day centres and benefits. Through no choice of their own.
If the proposed changes to PIP come to fruition, then our members are going to be in the most vulnerable position they have ever been in. Not only will they inevitably fail in the workplace, (if they even get the opportunity to work) they will suffer financial hardship because they are less likely to qualify for PIP. 
This is because PIP assessments are largely based on physical impairment and does not fully take into account intellectual disability or mental health conditions. 
A learning disability is a significant impairment that has a profound effect on a person’s ability to work. People with learning disability and autism are also potentially prone to being bullied in the workplace. We cannot judge a person’s disability purely on how physically active they are. It doesn’t work like that.
People with learning disabilities in Wales are very frightened about the benefit reform proposals. They fear financial hardship. One of our members has already talked to me about suicide.
If the already meagre benefits our members receive reduce then it will impact even further on their ability to be contributing citizens in Welsh Society. It will inevitably lead to isolation and loneliness. All of the things that current Welsh Legislation is attempting to avoid.
The message from me today is simple. If we want people with learning disabilities to migrate from the benefit system to the workforce, then we need to ensure that the right support and infrastructure is in place to make work succeed.
If we can’t create meaningful opportunities for people with learning disabilities to succeed in work, then we have to at least make sure they get their benefits. We cannot put the cart before the horse.
